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August 22, 2007
Dear Shareholder
You are cordially invited to attend the Annual Meeting of Shareholders of Herman Miller, Inc., which will be held on
October 2, 2007, commencing at 9 a.m. (EDT). This year our meeting will be held through the Internet only.
The accompanying Notice of Annual Meeting of Shareholders and Proxy Statement describe in detail the actions we
expect to take at this meeting, as well as the means by which you may vote your shares and attend the meeting through
the Internet.
Whether or not you plan to attend the Internet meeting, please vote electronically via the Internet, and if you request
paper materials you can also vote by telephone or by mail. For more details on how to vote your shares please see the
Proxy Statement under the caption “Solicitation of Proxies and Voting”.
Sincerely,

Brian Walker
President and Chief Executive Ofﬁcer

Notice of Annual Meeting of Shareholders
The annual meeting of the shareholders of Herman Miller, Inc. (the “company”), will be held on October 2, 2007 by
means of remote communication on the Internet at the Company’s web site, www.hermanmiller.com at 9:00 a.m. (EDT) for
the following purposes:
1. To elect three directors, one for a term of one year and two for a term of three years
2. To consider and vote upon a proposal to ratify the appointment of Ernst & Young LLP as our independent registered
public accounting firm
3. To transact such other business as may properly come before the meeting or any adjournment thereof
Shareholders of record at the close of business on August 3, 2007, will be entitled to vote at the meeting.
Please note that this year’s Annual Meeting will be held via the Internet only. The accompanying proxy materials include
instructions on how to participate in the meeting and the means by which you may vote your shares of Company stock.
We encourage you to vote your Proxy, at your earliest convenience, by one of the following means:
By visiting www.proxyvote.com on the Internet;
And if you request paper materials
By calling (within the U.S. or Canada) toll free at 1-800-690-6903; or
By signing and returning your Proxy card.
You may also vote at the meeting by faxing your Proxy to (616) 654-7221 before the polls are closed during
the meeting. Regardless of whether you expect to attend the meeting through the Internet, please vote your shares in the
one of the ways listed above.
By order of the Board of Directors
Daniel C. Molhoek, Secretary to the Board August 22, 2007
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Herman Miller, Inc.

855 East Main Avenue
PO Box 302
Zeeland, Michigan 49464-0302

Proxy Statement Dated August 22, 2007
This Proxy Statement and the accompanying Proxy, which are being made available to shareholders on or about August
22, 2007, are furnished to the shareholders of Herman Miller, Inc., in connection with the solicitation by the Board
of Directors of proxies to be used at the Annual Meeting of Shareholders. This meeting will be held on October 2, 2007
at 9:00 a.m. (EDT). Please note that this year’s Annual Meeting will be held via the Internet rather than in person.
How to Participate in the Electronic Meeting
In order to participate in this year’s Annual Meeting, please log on to www.hermanmiller.com and click on the
“Investors” section and the “Annual Meeting Webcast” link at least 15 minutes prior to the start of the 9:00 a.m.
meeting to provide time to register and download the required audio software if needed. All shareholders will need to
register by entering your name and, if you would like to ask a question during the meeting, you will also need to enter
the 12-digit control number received with your Notice or Proxy. Questions that would be appropriate to raise in person
and that relate to the purpose of the meeting will be accepted during the meeting. To submit questions, please access
the Annual Meeting Webcast and select “Ask a Question.”

Solicitation of Proxies and Voting
Each shareholder, as an owner of the company, is entitled to vote on matters scheduled to come before the annual
meeting. The use of proxies allows a shareholder to be represented at the annual meeting if he or she is unable to attend
the meeting via the Internet.
You can vote by any of the following methods
• Vote by Internet Before the Annual Meeting Use your computer to access the website listed on the Proxy (or the
written Notice mailed to you) and, with the Proxy or Notice in hand, record your vote. The deadline for internet voting is
11:59 p.m., EDT, on October 1, 2007.
If you request paper materials you may also
• Vote by Telephone Call the toll free telephone number provided with your Proxy and, with the Proxy in hand, follow
the instructions. The deadline for telephone voting is 11:59 p.m. EDT on October 1, 2007.
• Vote by Mail Complete, date, and sign your Proxy. Mail it in the prepaid envelope provided so that it reaches us
before October 2, 2007.
• Vote by Facsimile During the Annual Meeting You may vote by facsimile during the Annual Meeting prior
to the announcement that the polls are closed. You may do so by faxing a marked and signed copy of your Proxy to
1-616-654-7221.
If your Proxy is properly executed, the shares represented by the Proxy will be voted at the Annual Meeting
of Shareholders and at any adjournment of that meeting. Where shareholders specify a choice, the Proxy will be voted
as specified. If no choice is specified, the shares represented by the Proxy will be voted for the election of all nominees
named in the Proxy and for the proposal described in this Proxy Statement.
A Proxy may be revoked prior to its exercise by (i) delivering a written notice of revocation to the Secretary of the
company, (ii) executing and delivering a Proxy at a later date, or (iii) attending the meeting via the Internet and voting via
fax. However, attendance at the meeting does not automatically serve to revoke a Proxy.
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Election of Directors

The Board of Directors has nominated C. William Pollard, Dorothy A. Terrell, and David O. Ulrich for election as directors;
Mr. Pollard to serve until the 2008 annual meeting, and Ms. Terrell and Mr. Ulrich to serve until the 2010 annual meeting.
Our Bylaws provide that a person may not be elected as a director for a term that expires later than the annual
stockholders meeting after attaining age 70. Accordingly, Mr. Pollard, who is currently 69, is being nominated for a oneyear term only. Each of the nominees previously has been elected as a director by our shareholders.
The latter portion of this Proxy Statement contains more information about the nominees. Unless otherwise directed by
a shareholder’s proxy, each person named as proxy voters in the accompanying proxy will vote for the nominees named
above. If any of the nominees become unavailable, which is not anticipated, the Board of Directors, at its discretion, may
designate substitute nominees, in which event the enclosed proxy will be voted for such substituted nominees. Proxies
cannot be voted for a greater number of people than the number of nominees named.
A plurality of the votes cast at the meeting is required to elect the nominees as our directors. Accordingly, the three people
who receive the largest number of votes cast at the meeting will be elected as directors. Shares not voted at the meeting,
whether by abstention, broker non-vote, or otherwise, will not be treated as votes cast at the meeting.
The Board of Directors recommends a vote FOR the election of each person nominated by the Board.

Ratification of Appointment of Independent Registered Public Accounting Firm
Our Audit Committee has appointed Ernst & Young LLP (Ernst & Young) as our independent registered public accounting
firm for the fiscal year ending May 31, 2008. Representatives of Ernst & Young will be present at the annual meeting of
shareholders and available to respond to appropriate questions submitted in advance. The Ernst & Young representatives
will have the opportunity to make a statement if they so desire.
Although the submission of this matter for approval by shareholders is not legally required, our Board of Directors
believes that such submission follows sound corporate business practice and is in the best interests of our shareholders.
If our shareholders do not approve the selection of Ernst & Young, the selection of this firm as our independent registered
public accounting firm will be reconsidered by the Audit Committee.
The Board of Directors recommends a vote FOR the ratification of the appointment of Ernst & Young LLP as our
independent registered public accounting firm.
Disclosure of Fees Paid to Independent Auditors
Aggregate fees billed to us for the fiscal years ended June 3, 2006, and June 2, 2007 by our independent registered
public accounting firm, Ernst & Young, were as follows:
Fiscal Year Ended

June 3, 2006

June 2, 2007

Audit Fees(1)

1,197,000

1,227,000

Audit Related Fees(2)

30,000

24,000

Tax Fees(3)

17,000

15,000

0

0

All Other Fees
Total

$1,244,000 $1,266,000

(1) Includes fees billed for the audit of and accounting consultations related to our consolidated ﬁnancial statements included in Form 10-K, including the
associated audit of our internal controls, the review of our ﬁnancial statements included in our quarterly reports in Form 10-Qs, and services in connection
with statutory and regulatory ﬁlings.
(2) Includes fees billed for audits of employees beneﬁts plans and accounting consultations that are unrelated to the audit or review of ﬁnancial statements.
(3) Includes fees billed for tax compliance, tax advice and, tax planning.

Our Audit Committee has adopted a policy for pre-approving all permissible services performed by Ernst & Young and
other firms. This policy requires the Committee’s pre-approval of all services that may be provided by our independent
registered public accounting firm and audit services provided by other firms. The policy authorizes the committee to
delegate to one or more of its members pre-approval authority with respect to permitted services. All of the services
provided by Ernst & Young under the captions “Audit Fees,” “Audit Related Fees,” “Tax Fees,” and “All Other Fees” were
approved by the Audit Committee under this policy.
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Voting Securities and Principal Shareholders

On August 3, 2007, we had 61,235,442 shares of common stock issued and outstanding, par value $.20 per share.
Shareholders are entitled to one vote for each share of common stock registered in their names at the close of business
on August 3, 2007, the record date fixed by our Board of Directors. Votes cast at the meeting and submitted by proxy will
be tabulated by our transfer agent. As of August 3, 2007, no person was known by management to be the beneficial
owner of more than five percent of our common stock, except as follows.
Name and Address of Beneficial Owner

Amount and Nature
of Beneficial Ownership

Percent of Class

Ariel Capital Management, Inc.
200 East Randolph Dr., Ste. 2900
Chicago, Illinois 60601

6,954,066(1)

11.36

Barclays Global Fund Advisors
45 Fremont Street
San Francisco, CA 94105

6,094,978(2)

9.95

Columbia Wanger Asset Management, L.P.
227 West Monroe Street
Suite 3000
Chicago, IL 60606

4,131,000(3)

6.75

Rainier Investment Management, Inc.
601 Union Street, Ste. 2801
Seattle, WA 98101

3,475,217(4)

5.68

(1) This information is based solely upon information as of December 31, 2006 contained in the 13G/A ﬁled on February 13, 2007 by Ariel Capital Management
with the Securities and Exchange Commission, “SEC”, including notice that it has sole voting power as to 5,539,896 shares and sole dispositive power as to
6,953,236 shares.
(2) This information is based solely upon information as of December 31, 2006 contained in the 13G ﬁled on January 23, 2007 by Barclays Global Fund Advisors
with the SEC, including notice that it has sole voting power as to 5,207,526 shares and sole dispositive power as to 6,094,978 shares.
(3) This information is based solely upon information as of June 30, 2007 contained in the 13F ﬁled on August 7, 2007 by Columbia Wanger Asset Management,
LLP. with the SEC.
(4) This information is based solely upon information as of March 31, 2007 contained in the 13F ﬁled on May 11, 2007 by Rainier Investment Management, Inc.,
with the SEC.

Director and Executive Officer Information

Security Ownership of Management
The following table shows, as of August 3, 2007, the number of shares beneficially owned by each of the Named
Executives identified in the executive compensation tables of this Proxy Statement and by all directors and executive
officers as a group. Except as described in the notes following the table, the following persons have sole voting and
dispositive power as to all of their respective shares.
Named Executive

Brian C. Walker
Elizabeth A. Nickels
John Portlock
Andrew J. Lock
Gary S. Miller
All executive officers and directors as a group (21 persons)

Amount and Nature
of Beneficial Ownership(1)

Percent of Class(2)

313,043
233,938
92,406
46,426
287,019
2,129,839(3)

(1) Includes the following number of shares with respect to which the Named Executives have the right to acquire beneﬁcial ownership under stock options
exercisable in 60 days: Mr. Walker—19,160; Ms. Nickels—176,637; Mr. Portlock—66,425; Mr. Lock—12,774; and Mr. Miller—196,654.
(2) Calculated based on the number of shares outstanding plus the option shares referred to in footnote (3) below.
(3) Included in this number are 1,074,005 shares with respect to which executive ofﬁcers and directors have the right to acquire beneﬁcial ownership under
options exercisable within 60 days.

6

2007 Proxy Statement

.50
.38
.15
.07
.46
3.42

44941HMProxy

8/15/07

6:41 AM

Page 7

Director and Executive Officer Information (Continued)

The Board of Directors
The information in the following table relating to each nominee’s and director’s age, principal occupation or employment
for the past five years, and beneficial ownership of shares of common stock as of August 3, 2007, has been furnished to
us by the respective nominees and directors. Except as described in the notes following the table, the following nominees
and directors have sole voting and dispositive power as to all of the shares set forth in the following table.
Name and Principal Occupation

Age

Year First
Became a
Director

Shares
Owned(1)

Percent of
Class(2)

69

1985

68,298(3)

.11

Dorothy A. Terrell
Since April 2003—
Venture Partner, First Light Capital
April 2005 to June 2007—
President and Chief Executive Officer, Initiative for a Competitive Inner City
February 1998 to August 2002—
President, Platform Service Group, and
Senior Vice President, Worldwide Sales,
NMS Communications Corporation

62

1997

42,469

.07

David O. Ulrich
Since 1982—
Professor, University of Michigan Business School

53

2001

67,782

.11

Douglas D. French
Since June 2007—
Managing Director, Santé Health Ventures
May 2004 to May 2007—
Principal, JD Resources, LLC
January 2000 to May 2004—
President and Chief Executive Officer,
Ascension Health

53

2002

34,707

.06

John R. Hoke III
Since July 2003—
Vice President, Global Footwear Design, NIKE, Inc.
January 2002 to July 2003—
Global Creative Director, Footwear Design, NIKE, Inc.

42

2005

3,160

.01

James R. Kackley
Since May 2002—
Private Investor

65

2003

30,519

.05

Nominee for Election as Director for Term to Expire in 2008
C. William Pollard
Since April 2002—
Chairman Emeritus, The ServiceMaster Company
January 2005 to December 2006—
Chairman of the Board, UnumProvident Corporation
March 2003 to January 2005—
Co-Chairman of the Board, UnumProvident Corporation
April 2002 to January 2003—
Chairman of Executive Committee, The ServiceMaster Company
Nominees for Election as Directors for Terms to Expire in 2010

Directors Whose Terms Expire in 2009
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Director and Executive Officer Information
The Board of Directors (Continued)
Name and Principal Occupation

Age

Year First
Became a
Director

Shares
Owned(1)

Percent of
Class(2)

Michael A. Volkema
Since 2000—
Chairman of the Board, Herman Miller, Inc.
July 1995 to July 2004
Chief Executive Officer, Herman Miller, Inc.
From May 1995 to March 2003
President, Herman Miller, Inc.

51

1995

218,950

.35

Mary Vermeer Andringa
Since February 2003—
President and Chief Executive Officer, Vermeer Manufacturing Company
From 1989 to February 2003
Chief Operating Officer, Vermeer Manufacturing
Since 1989—
President, Vermeer Manufacturing

57

1999

35,209

.06

Lord Brian Griffiths of Fforestfach
Since 1991—
International Advisor, Goldman Sachs International Limited
and House of Lords, United Kingdom

65

1991

83,572

.13

J. Barry Griswell
Since June 2006—
Chairman of the Board, Principal Life
Since January 2002—
Chairman of the Board and Chief Executive Officer, Principal Financial Group, Inc.
Since January 2000—
Chief Executive Officer, Principal Life
April 2001 to June 2006
President, Principal Financial Group, Inc.
March 1998 to June 2006
President, Principal Life

58

2004

10,000

.02

Brian C. Walker
Since July 2004—
President and Chief Executive Officer, Herman Miller, Inc.
March 2003 to July 2004
President and Chief Operating Officer,
Herman Miller, Inc.
From December 1999 to March 2003
President, Herman Miller North America

45

2003

313,043

.50

Directors Whose Terms Expire in 2008

1) Shares shown for each director include the following number of shares which that director has the right to acquire beneficial ownership under stock
options exercisable within 60 days: 39,573 shares for Mr. Pollard; 32,775 shares for Ms. Terrell; 67,782 shares for Mr. Ulrich; 31,037 shares for
Mr. French; 24,096 shares for Mr. Kackley; 8,602 shares for Ms. Andringa; 31,605 shares for Lord Griffiths; 19,160 shares for Mr. Walker;.
(2) Percentages are calculated based upon shares outstanding plus shares that the director has the right to acquire under stock options exercisable within
60 days.
(3) Includes 1,612 shares owned of record and beneficially by Mr. Pollard’s wife. Mr. Pollard disclaims beneficial ownership of these shares. Additionally,
19,500 shares are owned by a family partnership.

Ms. Terrell also is a director of General Mills, Inc. Mr. French also is a director of Emageon. Mr. Kackley also is a director
of PepsiAmericas, Inc. and Ryerson, Inc. Mr. Volkema also is a director of Applebee’s International, Inc. and Wolverine
Worldwide, Inc. Brian Griffiths, Lord Griffiths of Fforestfach, also is a director of The ServiceMaster Company. Mr. Griswell
also is a director of Principal Financial Group, Inc. and Principal Life. Mr. Walker also is a director of Briggs & Stratton
Corporation. There are no family relationships between or among our directors, nominees, or any of our executive officers.
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Corporate Governance and Board Matters

Board Governance Guidelines
For many years, our Board of Directors has been committed to sound and effective corporate governance practices. These
practices reflect the Board’s long-standing philosophy that a proper structure, appropriate policies and procedures, and
reflective cultural factors provide the cornerstone to good governance. The Board documented those practices by adopting
our Board Governance Guidelines. These Guidelines address director responsibilities, the composition of the Board,
required Board meetings and materials, Board committee composition and responsibilities, and other corporate
governance matters. Under our Guidelines, a majority of the members of our Board must qualify as independent under
the listing standards of the National Association of Securities Dealers (NASD). Our Guidelines also require the Board to
have, among other committees, an Audit Committee, Executive Compensation Committee, and a Nominating and
Governance Committee, and that each member of those committees qualify as an independent director under the NASD
listing standards. Our Board Governance Guidelines, as well as the charters of each of the foregoing committees, are
available for review on our website at www.hermanmiller.com/governance.
Code of Conduct
Our Board has adopted a Code of Conduct that applies to all of our employees, officers, and directors. This code also
serves as the code of ethics for our CEO and senior financial officers. This code is posted on our website at
www.hermanmiller.com/code. Any changes to or waivers of the code must be approved by the Board of Directors and will
be disclosed. There were no changes or waivers in fiscal year 2007.
Determination of Independence of Board Members
As required by our Board Governance Guidelines, our Board has determined that each of our directors, other than Messrs.
Volkema and Walker, qualifies as an “Independent Director,” as such term is defined in the NASD listing standards, and
that none of those directors has a material relationship with Herman Miller. The Board’s determination was made as a
result of its review of completed individual questionnaires addressing the nature and extent of each member’s
relationship with the company and taking into consideration the definition of “Independent Director” under the NASD
rules. Our Board also determined that each member of the Audit Committee, Executive Compensation Committee, and
Nominating and Corporate Governance Committee meets the independence requirements applicable to those committees
as prescribed by the NASD listing standards, and, as to the Audit Committee, the applicable rules of the Securities and
Exchange Commission.
Meeting Attendance
Each of our directors is expected to attend all meetings of the Board and applicable committee meetings. They are also
encouraged to attend our annual meeting of shareholders. Twelve of our directors attended our 2006 Annual
Shareholders’ Meeting. During fiscal 2007, the Board held four meetings; each director attended at least 75 percent of
the aggregate number of meetings of our Board and Board committees which they were expected to attend except for Mr.
Hoke who attended 71 percent. Consistent with the requirements of our Guidelines, our Board met in executive sessions,
without the presence of management, following the conclusion of each regularly scheduled Board meeting. These
meetings were chaired by the Chairman, Mr. Volkema. In addition, following three of the Board Meetings, the
independent directors met separately. These meetings were chaired by the board’s lead director. Mr. Pollard currently
serves as lead director.
Communications with the Board
Shareholders and other parties interested in communicating directly with one or more of our directors may do so by
writing to us, c/o Corporate Secretary, 855 East Main Avenue, PO Box 302, Zeeland, Michigan 49464-0302. The Corporate
Secretary will forward all relevant correspondence to the director or directors to whom the communication is directed.
Director Nominations
Our Bylaws contain certain procedural requirements applicable to shareholder nominations of directors. Shareholders
may nominate a person to serve as a director if they provide written notice to us not later than sixty days prior to the date
of that year’s annual meeting and, with respect to any special meeting at which a director is to be elected, not later than
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Corporate Governance and Board Matters
Director Nominations (Continued)
10 days after the date of notice of that meeting. The notice must include (1) the name and address of the shareholder
who intends to make the nomination and of the person or persons nominated, (2) a representation that the shareholder is
a current record holder and will continue to hold those shares through the date of the meeting and intends to attend
the meeting in person or by proxy, (3) a description of all arrangements between the shareholder and each nominee, (4) the
information regarding each nominee as would be required to be included in a proxy statement filed under Regulations
14A of the Exchange Act had the nominee been nominated by the Board of Directors, and (5) the consent of each nominee
to serve as director.
Our Nominating and Governance Committee is responsible for reviewing the qualifications and independence of the
members of the Board. However, it has not established specific, minimum qualifications for director nominees. This
committee does assess the experience and background of prospective candidates, including his or her independence.
The committee’s charter authorizes the committee to consider all factors it considers appropriate, including
the candidate’s experience and knowledge of our history and culture, as well as his or her experience and background
in manufacturing, design, marketing, technology, finance, management structure and philosophy, including his or her
experience as a senior executive officer of a public company. In light of these general requirements, our governance
committee reviews the suitability of each person nominated to our Board. In the past, through the board evaluation
process, the committee has determined whether there were any skills or experience that needed to be added to the Board
and used that information to help establish criteria for Board member searches and candidate evaluation. Other than
the procedural requirements described above, the Board has not adopted a policy with regard to the consideration of
director candidates nominated by shareholders. All candidates, by whomever nominated, are evaluated in the same
manner and under the same standards.
The Nominating and Governance Committee has not received any recommended nominations from any of our
shareholders in connection with our 2007 annual meeting. The nominees who are standing for election as directors
at the 2007 annual meeting are incumbent directors recommended by the committee and nominated by the Board.
Our Nominating and Governance Committee is currently utilizing the services of a third party search firm to assist
in the identification and evaluation of board member candidates.
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Board Committees

Our Board has four standing committees. Committee responsibilities are detailed in written charters. These charters are
available on our Internet website at www.hermanmiller.com/charters . The committees are as follows:
Executive Compensation Committee
We have an Executive Compensation Committee comprised of David O. Ulrich (chair), J. Barry Griswell, and John R. Hoke III.
The Executive Compensation Committee recommends to the Board the annual executive incentive plan and the annual
remuneration of our Chief Executive Officer and President, approves the annual remuneration and executive incentive plan
for the other executive officers, grants employee stock options and other equity awards, and acts as the administrative
committee for our employee stock option and long-term incentive plans. The committee met five times during the last fiscal
year. A description of the Committee's processes and procedures for the consideration and determination of executive and
director compensation is set forth under the caption "Compensation Disclosure and Analysis - The Executive Compensation
Committee" below in this Proxy Statement.
Executive Compensation Committee Interlocks and Insider Participation
No member of the Executive Compensation Committee is or has been an officer or employee of the company or had any
relationship that is required to be disclosed as a transaction with a related party. In addition, no current executive officer of
the Company has ever served as a member of the Board of Directors or Compensation Committee of any other entity that
has or has had one or more executive officers serving as a member of our Board of Directors or Compensation Committee.
Nominating and Governance Committee
We have a Nominating and Governance Committee comprised of C. William Pollard (chair), Lord Brian Griffiths of
Fforestfach, and Dorothy A. Terrell. The Nominating and Governance Committee develops and recommends to the Board
governance standards and policies and board compensation including that of the chairman of the board. In addition, the
committee identifies and recommends to the Board candidates for election to fill vacancies on the Board. The committee
met four times during the last fiscal year.
Executive Committee
We have an Executive Committee comprised of Michael A. Volkema (chair), James R. Kackley, C. William Pollard, and David
O. Ulrich. The Executive Committee acts from time to time on behalf of the Board in managing our business and affairs
(except as limited by law or our Bylaws) and is delegated certain assignments and functions by the Board of Directors. The
committee met four times during the last fiscal year.
Audit Committee
We have an Audit Committee comprised and James R. Kackley (chair), Mary V. Andringa, and Douglas D. French.
Mr. Kackley is qualified as and serves as the “Audit Committee financial expert” within the meaning of the applicable
SEC regulations. This Committee, composed entirely of independent directors under the applicable listing standards
of the National Association of Securities Dealers (NASD), as well as the requirements of the Sarbanes-Oxley Act of 2002,
is responsible for overseeing management’s reporting practices and internal controls on behalf of the Board of Directors.
The Committee is also responsible for appointing, approving the compensation of, and overseeing our independent
registered public accounting firm. The Audit Committee met eight times during the past fiscal year. The March 2007
meeting included an annual review of the Committee’s written charter.
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Report of the Audit Committee

The Audit Committee’s purpose is to oversee the accounting and financial reporting processes of the company, the audits of
the company’s financial statements and management’s assessment of the company’s internal controls, the qualifications
of the public accounting firm engaged as the company’s independent registered public accounting firm, and the
performance of the company’s internal auditors and independent registered public accounting firm. The Committee’s
function is more fully described in its charter, which the Board has adopted. The Committee reviews the charter on an
annual basis. The Board annually reviews the NASDAQ listing standards definition of independence for audit committee
members and has determined that each member of the Committee meets that standard.
Management is responsible for the preparation, presentation, and integrity of the company’s financial statements,
accounting and financial reporting principles, internal controls, and procedures designed to ensure compliance with
accounting standards, applicable laws, and regulations. The company’s independent registered public accounting firm,
Ernst & Young, LLP, is responsible for performing an independent audit of the consolidated financial statements and
expressing an opinion on the conformity of those financial statements with U.S. generally accepted accounting principles.
Ernst & Young, LLP is also responsible for providing an opinion on the effectiveness of the company’s internal control over
financial reporting as well as management’s assessment thereof.
We have reviewed—and discussed with management and Ernst & Young, LLP—the company’s audited financial statements
for the year ended June 2, 2007, management’s assessment of the effectiveness of the company’s internal controls over
financial reporting, and Ernst & Young, LLP’s evaluation of the company’s internal controls over financial reporting.
We have discussed with Ernst & Young, LLP the matters required to be discussed by Statement on Accounting
Standards No. 61, Communication with Audit Committees, as amended, by the Auditing Standards Board of the American
Institute of Certified Public Accountants.
We have received and reviewed the written disclosures and the letter from Ernst & Young, LLP required by Independence
Standard No. 1, Independence Discussions with Audit Committees, as amended, by the Independence Standards Board,
and have discussed with Ernst & Young, LLP their independence including a consideration of the compatibility of non-audit
services with their independence.
Based on the reviews and discussions referred to above, we recommended to the Board of Directors that the financial
statements referred to above be included in the company’s Form 10-K Report for the year ended June 2, 2007, and we
selected Ernst & Young LLP as the independent auditor for fiscal year 2008. The Board is recommending that
shareholders ratify that selection at the annual meeting.
James R. Kackley (chair)
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Compensation Discussion and Analysis

Overview of Compensation Program
The Executive Compensation Committee of the Board (the “Committee”) is responsible for establishing the executive
compensation programs at Herman Miller, Inc. (the “Company,” “us” or similar pronouns). The Committee insures that
the compensation paid to the Company’s corporate officers is fair, reasonable, competitive and consistent with our
compensation philosophy.
The Company is required to provide information regarding our compensation policies and decisions for our CEO, CFO
and the three other most highly compensated executive officers. We refer to our CEO, CFO and the other three most highly
compensated executive officers collectively as our “Named Executive Officers” or “NEOs.” This Compensation Discussion
and Analysis is intended to provide information regarding, among other things, the overall objectives of our
compensation program and each element of compensation provided to the NEOs.
The Executive Compensation Committee
The Committee is comprised of three directors, each qualifying as an independent director under NASDAQ’s listing
requirements. The Board has determined that each member of the Committee meets the definition of independence
under Herman Miller’s corporate governance guidelines and further each member qualifies as a non-employee Director
for purposes of Rule 16b-3 under the Securities Exchange Act of 1934.
The Committee’s primary functions are to oversee the compensation philosophy and strategy of the Company, to
determine or recommend the compensation of company officers, including the NEOs, and to act as the Administrative
Committee for the Company’s key executive compensation plans. During fiscal year 2007 (ended June 2, 2007), the
Committee met five times.
The Committee is responsible for recommendations to the full Board with respect to the annual compensation of the
Company’s President and Chief Executive Officer. These recommendations cover all aspects of the President and Chief
Executive Officer’s compensation including base salary, incentive pay, and equity-based compensation. The Committee,
based upon recommendations from our CEO, approves the annual compensation for all other corporate officers covered
by Section 16 of the Securities Exchange Act of 1934 including the NEOs (Corporate Officers). Our President and Chief
Executive Officer establishes the base salary of all other company executives. The Committee establishes the performance
objectives for the EVA Incentive Cash Bonus Plan and the equity-based compensation plans, which cover the President
and Chief Executive Officer, Corporate Officers, and executive employees of the company.
The Committee does not set compensation for the Board of Directors. The Nominating and Governance Committee is
responsible for reviewing, and recommending to the Board of Directors, the amount and form of payment of director
compensation.
Compensation Philosophy and Objectives
Our compensation philosophy, as formulated by Management and endorsed by the Committee and by our Board of
Directors, is to allow for an appropriate level of risk and a corresponding compensation reward within a range that bears a
relationship to the competitive market, to the responsibilities of the employee and to the performance of the employee
and Company. Consistent with this philosophy, the key objectives of our executive compensation program are to:
•
•
•
•

Link a material portion of executives’ total annual compensation directly to the Company’s performance
Reinforce our values, build corporate community, and focus employees on common goals
Align the interests of executives with the long-term interests of shareholders
Attract, motivate, and retain executives of outstanding ability.

The compensation program, through its use of base salary, annual incentive pay and long-term incentives is intended
to reward performance that generates both consistent and long-term enhancement of shareholder value.
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Compensation Discussion and Analysis (Continued)

External Consultants
During fiscal year 2007, the Committee retained Towers Perrin to provide consulting services to it concerning certain
aspects of executive compensation. The services included reviewing the elements of compensation of the Chairman, the
President and Chief Executive Officer, and the Corporate Officers and comparing those elements to the Company’s
compensation philosophy and objectives and to the market practices for such compensation. Towers Perrin concluded
that the compensation program established for those officers is consistent with the Company’s compensation philosophy
and objectives including with respect to market practices. The Company from time to time retains separate independent
external consultants for other specialized work as may be required, such as recommending Board of Directors’
compensation, conducting a review of retirement or other benefit programs, and establishing change in control
provisions. The Company in 2007 did not use the services of such separate independent consultants. With the approval of
the Committee, Towers Perrin in 2007 did provide consulting services to the Company other than those provided to the
Committee. For 2007 Towers Perrin charged the Company approximately $106,000 for services provided to the Committee
and an additional approximate $48,000 for other compensation related consulting services provided to the Company.
Benchmarking of Compensation
To ensure that executive compensation is competitive in the marketplace, the Committee benchmarks our compensation
programs relative to general industry pay practices. The Committee chooses to benchmark compensation levels against
industrial companies in general as it minimizes the potential volatility of market pay data due to changes in
database/survey participation or mergers/acquisitions; lessens the impact that a single entity can have on the overall data;
provides a more consistent result; and better reflects the market in which the Company competes for executive talent.
Towers Perrin annually presents the Committee with benchmarking data, market practices and trends to provide
appropriate context for the Committee’s deliberations. The CEO makes recommendations to the Committee regarding the
compensation package for each of the Corporate Officers (other than himself). The CEO’s recommendations are based on
the Towers Perrin information, his evaluation of the individual’s performance and other factors. Based on the
Committee’s review of the information from Towers Perrin, the recommendations of the CEO and their own judgment of
the relative performance of both the Company and its executives and of the market practices, the Committee determines
the appropriate compensation for Corporate Officers (other than the CEO) and makes a recommendation to the full board
for the CEO compensation. The Board of Directors determines the compensation of the CEO.
Towers Perrin in 2007 used the following survey sources when analyzing the market competitiveness pay levels of
Corporate Officers; Towers Perrin Executive Compensation Database, Watson Wyatt Top Management Compensation
Report, and the Mercer Executive Database (collectively these are referred to as “Published Survey Data”). Towers Perrin
uses a regression analysis and aging to make allowances for time differences in the data and to align the data so that it
can be compared both with companies with $2 billion in revenue and with companies having revenues equivalent to the
operations managed by individual NEOs. In addition, in setting the 2007 compensation of Corporate Officers, including
the NEOs, the Committee used a specifically selected comparator group of companies to confirm the Published Survey
Data supplied by Towers Perrin. The companies in this comparator group were: Whirlpool, Kellogg, Stryker, Steelcase,
Universal Forest Products, HNI, Furniture Brands International, La-Z-Boy, Spartan Stores, Hillenbrand Industries, Kimball
International, Wolverine World Wide, Perrigo, Ethan Allen Interiors, Tempur Pedic International, Knoll and Select Comfort.
Each NEO position has its base salary, target total cash and target total direct compensation compared relative
to the 25th, 50th (market median) and 75th percentile of the survey data of a comparable benchmark position. Each of
the compensation elements is explained in more detail below. Positions are benchmarked based upon comparability
of responsibilities and the annual revenues of the operations managed. The Committee uses the Published Survey Data
for benchmarking purposes because it believes the competitive market for executive talent in which the Company
operates is the general corporate talent market, not just the office furniture or West Michigan talent markets.
The Committee annually reviews executive pay tally sheets prepared by Towers Perrin for Corporate Officers. The tally
sheets reflect the total compensation to the NEOs from all sources of compensation, including payments under severance
or change in control scenarios. The Committee uses the tally sheets to help it determine that the Company’s
compensation program is consistent with market norms and with our compensation philosophy and corporate values.
The Committee has determined that total compensation for each NEO in fiscal 2007 was appropriate and reasonable.
The Committee has also determined that the Company’s compensation program operates in a manner that is consistent
with the Company’s overall compensation philosophy.
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Compensation Discussion and Analysis (Continued)

Elements of the Compensation Program
Our Corporate Officer compensation package includes five distinct elements:
1. Base Salary
2. Annual Executive Incentive Cash Bonus
3. Long-Term Equity Incentives
4. Retirement and Health Benefits
5. Perquisites and other executive compensation plans
These five elements together form an executive’s total compensation package. The first two elements form an
executive’s total cash compensation and the first three elements form an executive’s total direct compensation package.
It is the Company’s goal to align the compensation packages with prevailing market rates. The alignment is accomplished
primarily through adjustments to each Corporate Officer’s total direct compensation. The compensation program helps us
to attract and retain the talent we need to grow and sustain our business.
Our goal is to compensate executives for their level of responsibility, development and individual performance.
The Committee believes that as the responsibility and authority of a Corporate Officer increases, the portion of his or her
compensation determined by the Company’s performance should also increase. Each Corporate Officer’s current
responsibility, development and individual performance is assessed by the Committee to determine the appropriate
compensation given performance in their position. The compensation program is intended to provide executives who are
judged to perform their duties at a proficient level with a total direct compensation package that approximates the market
median compensation for such position based upon the data provided by Towers Perrin. Each element of total direct
compensation is benchmarked to the prevailing market, however, in certain circumstances local practices related to longterm incentives and bonuses may be significantly different than those applicable to the Company as a whole. In those
circumstances, the Company emphasizes consistency in the application of its long-term incentive programs and adjusts
base and bonus so as to maintain total direct compensation in an amount that is consistent with the Company’s
compensation philosophy.
Base Salary
The CEO evaluates each of the Corporate Officers annually and makes recommendations to the Committee for base salary.
The base salary of the CEO is set by the Board of Directors. In general, but subject to individual circumstances, base
salaries reflect market rates for comparative positions and the NEO’s level of proficiency and performance. The base
salary of NEOs assessed by the CEO and the Committee to be proficient is generally targeted around the market median of
the survey market compensation data. The base compensation of NEOs who are assessed to still be developing in their
role in general would be below the market median and those judged to be performing at a significantly higher level would
be above the market median. The Committee in each circumstance uses its judgment and experience in setting the
specific level of base salary relative to the general market median data.
Executive Incentive Cash Bonus
The annual executive incentive cash bonus for the Corporate Officers is paid pursuant to the Executive Incentive Cash
Bonus Plan. This plan is intended to link annual incentive compensation to the creation of shareholder value. The
Executive Incentive Cash Bonus Plan provides for the annual payment of a cash bonus (Incentive Cash Bonus) to selected
executives based upon the performance of the Company during the fiscal year. The annual Incentive Cash Bonus
is reported in the Summary Compensation Table under the column titled “Non-equity Incentive Plan Compensation”
as required by SEC regulation.
The measure of performance for the Incentive Cash Bonus is Economic Value Added (EVA). EVA in general terms is equal
to the Company’s net operating income after subtraction of taxes and a charge for capital. The Committee believes that
the utilization of the EVA measurement system, with its focus on maximizing the Company’s return on capital investments
relative to its cost of capital, is an effective means of evaluating and rewarding executive performance. The cash bonus for
NEOs in fiscal 2007 was based upon consolidated EVA for the entire Company.
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Compensation Discussion and Analysis
Elements of the Compensation Program (Continued)
Under the Executive Incentive Cash Bonus Plan a participant is assigned an Incentive Cash Bonus target expressed as a
percentage of his or her base pay, and the actual bonus payment is determined by comparing the actual improvement in
EVA achieved by the Company against expected improvement. The expected improvement is the dollar amount of EVA
improvement necessary to earn the targeted EVA bonus. The interval is the dollar amount of EVA change, either above or
below the expected improvement, necessary to either double the EVA bonus amount or reduce it to zero.
The actual Incentive Cash Bonus amount paid with respect to any year may range from 0 to 2 times of the target based
upon the relative achievement of our EVA targets described below. The Committee sets the EVA targets for 3 year periods.
The Incentive Cash Bonus earned by participants is expected over time to equal 100 percent of his or her individual
target. The target Incentive Cash Bonus payment for the NEOs generally is set at 100 percent of the market median bonus
amount for comparable positions as shown in the Published Survey Data , although as explained earlier base pay and
bonus may be adjusted in order to maintain total compensation in an amount that is consistent with our compensation
philosophy. The Committee believes that this use of Incentive Cash Bonus is consistent with the objective of making
compensation for senior corporate officers more variable with the Company’s performance.
The Incentive Cash Bonus payment target percentages for NEOs in fiscal 2007 ranged from 85 percent of base salary for
the CEO to 60 percent of base salary for other NEOs. For fiscal 2008, the payment target percentage for our CEO was
increased to 100 percent of base salary. This increase was based upon the CEO’s greater experience in his role, his
improved performance and the market information provided by the Published Survey Data.
The Committee is responsible for administering all elements of the Executive Incentive Cash Bonus Plan, except that
those elements of the plan relating to the CEO (including target percentage payment) are approved by the Board. The
Committee approves participants in the plan, the target payment percentage, the EVA improvement goals and the cost of
capital. The Audit Committee at the end of each fiscal year approves the calculation of EVA results for the year and the EVA
change from the previous year and the resulting bonus factor. The Committee certifies the use of the bonus factor for use
in the Incentive Cash Bonus calculation. For fiscal 2007 participants in the Executive Incentive Cash Bonus Plan received
Incentive Cash Bonus payments amounting to 1.563 times their individual targets. The EVA targets for 2007 were an
expected improvement of $11 million and an interval of $29 million. The EVA targets beginning in 2008 are an expected
improvement of $9 million and an interval of $32 million. The cost of capital in both 2007 and 2008 is 9 percent.
Long-Term Incentives
Our shareholders in 2004 approved our Long-Term Incentive Plan (LTI Plan). The plan authorizes the Company to issue
stock, restricted stock, options, restricted stock units, and other forms of equity-based compensation (Long-Term Incentive
Grants). The key objectives of making Long-Term Incentive Grants under the LTI Plan are:
• To provide an appropriate level of equity reward to Corporate Officers that ties a meaningful part of their compensation
to the long-term returns generated for shareholders.
• To provide an appropriate equity award to the next level of executives where market data would support their inclusion
in an annual equity award plan.
• To assist the achievement of our share ownership requirements.
• To attract, retain and reward key employees.
We believe that a significant portion of executive pay should be aligned with long-term shareholder returns and that
encouraging long-term strategic thinking and decision-making requires that executives have a significant stake in the
long-term success of Herman Miller. The Committee is responsible for administering all elements of the LTI Plan and for
making all Long-Term Incentive Grants under the LTI Plan, except that the Board approves the grants to the CEO.
The LTI Plan provides for the issuance of options with a reload feature. A reload feature permits an option holder who
exercises an option to receive an additional (reload) option in connection with the exercise. The reload option has an
exercise price equal to the price at which the existing option was exercised and represents a number of shares equal to
the number of shares traded in to exercise the option and to pay the taxes on the exercise of the option. The reload
feature exists in option grants made before fiscal year 2007. The Committee, beginning in fiscal year 2007, discontinued
the practice of issuing new options with reload features.
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Compensation Discussion and Analysis
Elements of the Compensation Program (Continued)
LTI Grants in 2007
In fiscal 2007, we awarded both stock options and restricted stock units to our NEOs relating to fiscal 2006 performance.
The target value of the grants was divided equally between options and restricted stock units. The Committee (and the
Board in the case of the CEO) at the beginning of fiscal 2006 established target values of the Long-Term Incentive Grants
to be awarded in connection with the Company’s performance for that fiscal year. The actual grants were made in fiscal
2007 after the financial results were reported for the year and therefore the value of grants with respect to 2006 appears
in this year’s proxy information. The actual value of the restricted stock units granted was subject to adjustment from
target because of the Company’s EVA performance for fiscal 2006, as explained below, while the actual value of the
options was not subject to such adjustment.
The target values established in 2006 for the Long-Term Incentive Grants (including options and restricted stock units)
awarded in fiscal 2007 was 80 percent of base salary for Ms. Nickels, 73 percent for Mr. Miller, 69 percent for Mr. Lock,
and 28 percent for Mr. Portlock. The target value of the Long-Term Incentive Grants to Brian Walker was set at $300,000.
The target value of these awards was matched against Published Survey Data with the understanding that the awards
were less than market median data and with the understanding that subsequent adjustments would be needed to reach
market median. The Committee in setting the target award for Brian Walker also took into account the value of a 100,000
share stock grant made to Mr. Walker July 27, 2004.
Stock Options The options granted in fiscal 2007 were priced at 10 percent above the closing price of our stock on
the date of grant, have a 10-year life and vest equally over 3 years. An employee who leaves the Company for any reason
will forfeit all unvested options. The vesting of all options is accelerated on a change of control of the Company. The value
of the options granted in fiscal 2007 was not subject to adjustment on account of our Company’s EVA performance.
The actual number of options granted was determined using the Black-Scholes valuation method and the closing price for
the Company’s stock on the date of grant. The Black-Scholes assumptions used in connection with these grants can be
found in footnote 14 to our annual financial statements included in this years Form 10K.
Restricted Stock Units The total value of restricted stock units actually granted to NEO’s in fiscal 2007 was subject to
adjustment with respect to the Company’s EVA improvement in fiscal year 2006 as compared to fiscal year 2005. If the EVA
results in fiscal 2006 varied from the Expected Improvement, the total value of the restricted stock units would be
increased or decreased but such increase or decrease could not change the total value of the restricted stock units granted
by more than 50 percent of the targeted grant value. The Company achieved a 1.8272 EVA bonus factor for fiscal year 2006,
which exceeded the 50 percent cap for the year, resulting in a 50 percent increase above target in the total value of the
restricted stock units granted to the NEOs. The number of restricted stock units actually granted was determined by dividing
the adjusted dollar value of the award amount by the closing price of our stock on the date of grant.
The restricted stock units are units that convert into shares of the Company’s common stock after they vest. The
restricted stock units granted in 2007 cliff vest at the end of 5 years. An employee who leaves the Company for any
reason, except for death, disability, retirement or termination for other than cause will forfeit all of the unvested restricted
stock units. An employee who retires, dies, leaves the Company because of a disability or is discharged for other than
cause, will receive a portion of the restricted stock units equal to that proportion of time he or she is employed by the
Company after the grant of the restricted stock units. If an employee retires, the vesting of restricted stock units
is conditioned upon his or her providing 10 hours per quarter of consulting services. The vesting of all restricted stock
units is accelerated on a change of control of the Company. Dividends accrue on the restricted stock units and are added
to the total value of the units.
LTI Grants for 2008
The Committee, in consultation with Towers Perrin, revisited our practice of granting awards under the LTI Plan for grants
made beginning in fiscal 2008 with three goals in mind; 1) better aligning the expense of the plan with the actual results
of the business in any fiscal year, 2) establishing a longer-term time horizon over which to evaluate performance when
making long-term incentive awards, 3) modifying the mix between options and shares. The Committee made significant
changes to the awards that will be granted in July 2007. Beginning with the grants made in July 2007, awards will be
made in the form of performance shares and stock options (one-third performance shares, one-third market priced stock
options, and one-third to be selected by the participant between the two forms of equity awards). The grants of
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Compensation Discussion and Analysis
Elements of the Compensation Program (Continued)
performance shares will not be based upon the prior year’s EVA performance but upon the Company’s future EVA
performance. The Committee believes this revised grant structure retains the key elements of EVA measurement and
employee ownership and aligns the interests of shareholders and executives while better matching the expense in any
given year to the performance of the business in that year. The Long-Term Incentive Grants to be granted in fiscal 2008
have a target value ranging from 225 percent of base salary for our CEO to 100 percent of base salary for Andrew Lock and
Gary Miller, 60 percent for Beth Nickels and 50 percent for John Portlock. The increase in the target value of the Long-Term
Incentive Grants to the CEO and most of the other NEOs in both absolute amount and relative to the increase in base
compensation reflects the decision of the Committee to bring the value of the LTI grants closer to the market median
values of such grants reflected by the Published Survey Data. The decrease in target value for Ms Nickels reflects her new
role, for fiscal year 2008, as President, Herman Miller for Healthcare as discussed in the most recent 10K. In the case of
the CEO it also reflects the fact that the Company is no longer amortizing the cost of the 100,000 share grant made to him
July 27, 2004.
Stock Options The options will vest equally over three years, have a ten year life and are priced at fair market value
on the date of grant.
Performance Shares The performance shares will represent shares of the Company’s common stock and are to be
issued to participants at the end of a future 3-year measurement period beginning in the year that performance shares
are granted. The value of the performance shares is initially based upon a target grant to each participant. The actual
payout of shares can vary between 0 percent and 200 percent of target shares depending upon the cumulative average
EVA performance over the three-year measurement period. There will be no payment of dividends during the performance
period and the shares will not actually be issued until the end of the three-year measurement period.
Practices Concerning Grant Dates
Grants under the LTI Plan are typically made in connection with the Board of Directors meeting in July of each year. The
number of performance shares is determined using the closing price for the Company’s common stock on the date of
grant and the number of options is based on the Black-Scholes valuation method described as a footnote to the LongTerm Incentive Grants table. The Company does not attempt to influence the amount of executive compensation by timing
equity grants in connection with the disclosure of material information to the public. The Company’s year end financial
information is normally disclosed through a press release in the third week of June. The backdating of equity award dates
is specifically prohibited under policies adopted by the Board of Directors.
Retirement and Health Plans
Health Plans
The Company maintains a broad base of health insurance plans available to all full-time and most part-time employees. The
NEOs participate in such health insurance plans on the same terms as all other employees within the geographic region.
Retirement Plans
The Company maintains broad based retirement plans available to all non-union employees in the United States. Our
employees in England and who are union members are covered by separate defined benefit retirement plans.
Our retirement plans are designed to provide an appropriate level of replacement income upon retirement. The benefits
available to NEOs are the same as available to other non-executive employees in the geographic region subject to
limitations provided by law or regulation. The NEOs participate in the full range of benefits and are covered by the same
plans (with exceptions noted) on the same terms as provided to all U.S. employees. John Portlock, an NEO, is covered by
the retirement income plan in effect in England. The Company targets its overall benefits to be competitive with
companies with which we compete for executive talent.
The retirement plans include:
•
•
•
•
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Compensation Discussion and Analysis
Retirement and Health Plans (Continued)
Retirement Income Plan The Herman Miller, Inc. Retirement Income Plan (Cash Balance Plan) is what is known as a
hybrid plan. Under the Plan the Company accrues a benefit for the participant which is expressed as a fixed dollar amount
(cash balance). The Company credits each employee’s account with an amount equal to 4 percent of his or her salary, up
to the maximum salary level permitted by the Internal Revenue Service (currently $220,000). Each account is also
credited with hypothetical interest earning pegged to a predetermined benchmark. For fiscal 2007 interest was credited
at 5.06 percent.
Proﬁt Sharing Plan The Herman Miller, Inc. Profit Sharing and 401(k) Plan consists of two parts. The Company annually
makes a contribution to the profit sharing portion based upon the Company’s EVA results for the year that may range from
0 percent to 6 percent of base salaries, with a target contribution of 4 percent of base salary. Based upon our EVA results,
the actual percentage contributed for fiscal year 2007 was 4.69 percent. The amount of salary included in the base for the
calculation is limited to the maximum salary level permitted by the IRS. The 401(k) portion of the plan is a salary deferral
plan. Each employee may elect to defer up to the maximum amount permitted. The Company matches up to half of
the amount deferred by the employee up to the first 6 percent of the employee’s compensation contributed.
Herman Miller Limited Retirement Plan Herman Miller Limited, the Company’s, wholly owned UK subsidiary
maintains an average final pay pension plan for all of its retirees. Under the plan each employee is entitled to a normal
basic pension equal to an equivalent of 1/70th of final pensionable salary for each complete year of service. The pension
is subject to a maximum of 40/70ths of final pensionable salary,
Perquisites and Other Executive Compensation Plans
Perquisites
The Company has historically been conservative in its approach to executive perquisite benefits. Our approach has been
to provide a limited number of perquisites to corporate officers. The Company normally provides each NEO with a
specified dollar amount which can be used for a range of perquisites. These perquisites include financial planning, life
insurance, spousal travel and other benefits. In 2007 the dollar amount of these benefits used was $25,000 for the CEO
and between $10,000 and $32,000 for each of the other NEOs.
The Company does not normally provide non-business-related use of chartered aircraft for Corporate Officers. During
2007 there were two occasions on which the Company did provide chartered aircraft to NEOs for non-business use. The
total cost to the Company for this usage was less than $10,000.
The Company in 2007 did provide the NEOs and all other Corporate Officers with the opportunity to purchase certain
additional disability insurance and to obtain comprehensive physicals paid for by the Company.
Deferred Compensation Plan
The Non-qualified Deferred Compensation Plan allows selected employees to defer part or all of their Executive Incentive
Cash Bonus payment each year. The Company will match any such deferral, up to 50 percent of the incentive cash bonus
payment. The matching payment vests over 3 years and vesting is dependent upon the executive remaining employed
with the Company. During 2007 only two executives, Brian Walker and Beth Nickels, elected to participate in the deferred
compensation plan. Amounts deferred are converted into units having the same value as the Company’s stock and are
credited with amounts at the same rate as the Company’s dividend on its common stock. Units are converted into shares
of the Company’s common stock at the time of distribution. The Company, after 2007, will discontinue use of this plan.
Company match contributions with respect to amounts deferred during 2007 will appear on the 2008 Summary
Compensation Table. The vesting on the Company matching contribution is shown on the Perquisites and Other
Compensation table.
The Committee has approved a supplemental deferred compensation plan for salary deferrals beginning in January
2008. The plan will allow all United States employees who have compensation above the statutory ceiling to defer income
in the same proportion as if the statutory ceiling did not exist. The Company will make contributions to the plan such that
the amounts in the plan “mirror” the amounts the Company would have contributed had the employee’s compensation
not been above the statutory ceiling, subject to a limit of 9.9 percent of compensation. Investment options under this
plan will be the same as those available under the 401(k) Plan.
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Compensation Discussion and Analysis
Perquisites and Other Executive Compensation Plans (Continued)
Key Executive Stock Purchase Assistance Plan
In 1994 the Company established the Key Executive Stock Purchase Assistance Plan. The plan provided that the Company
would make loans to certain key executives to allow them to purchase shares of Company stock. The executives are
obligated to repay the loans together with interest over an 8 year period. The executive could earn repayment of up to 80
percent of the total loan principal and 100 percent of the annual interest through Company performance as measured by
the Company meeting its annual EVA expected improvement target. The Committee closed the plan to further participants
in 2004 and there is only one remaining loan outstanding, that being to Beth Nickels. In 2006 and 2007 she earned
repayment of the full amount of the interest and principal due on the loan for those years. The earned repayment for fiscal
year 2007 is shown on the Perquisites and Other Income table.
Executive Long Term Disability Plan
The plan covers 60% of the rolling two year average of executive incentive compensation. Executives are eligible
to participate when they have earned over $6,000 in annual executive incentive comp. This benefit continues as long
as the executive is disabled until age 65. The monthly benefit is capped at $10,000. The executive can maintain the plan
by paying Unum, the provider, directly when they leave Herman Miller.
Deductibility of Compensation
The income tax laws of the United States limit the amount the company may deduct for compensation paid to the
company’s CEO, CFO and the other three most highly paid executives. Certain compensation that qualifies as
“performance based” under IRS guidelines is not subject to this limit. All compensation paid by the company during fiscal
2007 meets the requirements for deductibility.
Ownership Guidelines
The Committee believes that significant stock ownership by top management is of critical importance to the ongoing
success of the Company, since it closely links the interests of senior management and company shareholders. Stock
ownership requirements apply to the nine members of the Executive Leadership Team for the Company. Under these
requirements, the President and Chief Executive Officer must own shares of company stock with an aggregate market
value of at least six (6) times base salary, Corporate Officers having a Long-Term Incentive Plan target equal to 100 percent
of base salary must own shares of Company stock with an aggregate market value of four (4) times their respective base
salaries and all other direct reports to the CEO must own shares with an aggregate market value of three (3) times their
respective base salaries.
All participants must achieve their ownership requirement over a five-year period from the date of their appointment to
the position. Ownership for the purpose of the guidelines is defined to include shares owned by the executives, as well as
shares held in profit sharing, 401(k), restricted stock and restricted stock units (both vested and unvested), and deferred
accounts for his or her benefit. Stock options and unissued performance shares are not included in the calculation of an
executive’s total ownership. If a participant fails to meet the ownership guidelines within the specified period half of his
or her Incentive Cash Bonus will be paid in the form of Company stock until the guideline is met.
In fiscal 2007, all NEOs had achieved their ownership guidelines.
Impact of Prior Compensation in Setting Elements of Compensation
Prior compensation of the NEOs does not normally impact how the Committee sets the current elements of compensation.
The Committee believes the current competitive environment mandates the current total level of compensation. As
described earlier the Committee uses tally sheets to track all of the elements of current compensation to enable the
Committee to determine whether the compensation which the NEO is currently receiving is consistent with market
practices. The Committee, however, has the ability to consider the impact of any special equity grants upon the value of
future grants made to Corporate Officers under the LTI plan. In 2007, the Committee adjusted the value of the grants
made to the CEO under the LTI plan to reflect a portion of the value of a 100,000 share equity grant made July 27, 2004.
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Compensation Discussion and Analysis (Continued)

Impact of Restatements Retroactively Impacting Financial Goals
The Company has not had any material restatement of prior financial results. If such restatements were to occur,
the Committee would review the matter and determine what, if any, adjustment to current compensation might
be appropriate.
Post-Employment Compensation
Change in control and discharge for other than cause can result in additional compensation being paid to or for certain
NEOs. In addition, as described above, certain of the Long-Term Incentive Bonus payments continue if the NEO leaves
employment as the result of death, disability or retirement.
Termination Payments
All of the NEOs are “at will” employees. This means that they can be discharged at any time and for no reason. The
Company has agreed to pay Corporate Officers and other executives severance if they are terminated for reasons other
than cause. In 2007 the severance payments would have been equal to 12 months of base salary and in 2008
the severance payments would be equal to 18 months of base salary for each of the NEOs. The change in the amount of
severance payments is the result of benchmarking our practices to the Published Survey Data. In addition, the Company
maintains the health insurance on such employee during the salary continuation period. In exchange for such payments
the employee provides the Company with a mutual release of all claims and agrees not to work for a competitor during the
salary continuation period.
Change in Control Agreements
Each NEO is party to a change in control agreement with the Company. In 2006 the Committee retained Frederic W. Cook
to review the existing change in control agreements and to advise it on whether the continued use of such agreements
was appropriate and if so whether the agreements were consistent with competitive practices. Frederic W. Cook advised
the Committee that the continued use of change in control agreements is appropriate and recommended certain changes
to the form of the agreements. In 2006 the Company entered into new change in control agreements with the NEOs and
certain other Corporate Officers and executives. The new form of change in control agreement is found under Exhibit 10
in the Company’s consolidated financial statements for the fiscal year ended June 2, 2007, included in our Annual Report
on Form 10-K.
The Committee believes that the use of change in control agreements is appropriate as they help insure a continuity
of management during a threatened take-over and help insure that management remains focused on completing a
transaction that is likely to maximize shareholder value. Potential payments under the change in control agreements
are included in the tally sheets provided annually to the Committee.
The narrative and footnotes to the tables entitled Potential Payments upon Termination in Connection with a Change in
Control describe the change in control payments in greater detail.

Executive Compensation Committee Report
The Committee has reviewed and discussed the Compensation Discussion and Analysis required by Item 402(b) of
Regulation S-K with Management and, based on such review and discussions, the Committee recommended to the Board
that the Compensation Discussion and Analysis be included in the Proxy Statement.
David Ulrich (chair)

Barry Griswell
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Summary Compensation Table

The summary compensation table below shows the compensation for the Named Executive Officers for the fiscal year
ended June 2, 2007 (“Fiscal 2007”). The details of the Company’s executive compensation programs are found in the
CD&A.
Name and Principal Position

Year

Salary Bonus
($)
($)

Stock
Awards
($)(1)

Option
Awards
($)(1)

Non-Equity
Change in
All Other
Incentive
Pension Compensation
Plan
Value and
($)(4)
Compensation
Nonqualified
($)(2)
Deferred
Compensation
Earnings
($)(3)

Total
($)

Brian C. Walker
President and Chief Executive Officer

2007

625,961

—

651,052 358,045

829,981

11,957

105,433

2,582,429

Elizabeth A. Nickels
Chief Financial Officer

2007

349,327

—

128,038 170,390

327,377

8,869

169,917

1,153,918

President, Herman Miller, International

2007

315,232

—

173,680

47,444

297,088

51,840

58,377

943,661

Andrew Lock
Chief Administration Officer,

2007

302,981

—

119,610

61,771

283,558

8,970

40,818

817,708

Gary Miller
Chief Development Officer

2007

275,000

—

171,596

61,771

257,862

33,944

27,004

827,177

John Portlock(5)

(1) Amounts set forth in the stock award and option award columns represent the amounts recognized as compensation expense in ﬁscal 2007 for ﬁnancial
reporting purposes with respect to stock awards and options in accordance with FAS 123R except that the amounts do not reﬂect a reduction for estimated
forfeitures. The assumptions used in calculating these amounts are set forth in Note 14, in the Company’s consolidated ﬁnancial statements for the ﬁscal year
ended June 2, 2007, included in our Annual Report on Form 10-K.
(2) Includes the amounts earned in ﬁscal 2007 and paid in ﬁscal 2008 under the Executive Incentive Cash Bonus Plan as described in the CD&A. Certain executives
have elected to defer a part of the Executive Incentive Cash Bonus under the Key Executive Deferred Compensation Plan. The amount of the deferrals and the
corresponding Company contributions will be shown in next year’s Nonqualiﬁed Deferred Compensation Table.
(3) Amounts represent the aggregate change in the actuarial present value of the accumulated beneﬁts under the Company’s Retirement Plans.
(4) The amounts in this column for all other compensation are described in the following table:
Bundled
Car
Benefits(a) Allowance
(UK only)

Brian Walker
Elizabeth Nickels
John Portlock
Andrew Lock
Gary Miller

25,856
9,336
32,072
14,717
7,859

Key
Dividends
Executive
on
Loan
restricked
Assistance(b)
stock

Company
Sponsored
Physicals
and
Healthcare

Air
Travel

32,000
800

2,892
6,524
4,987
7,858

1,083
416

95,637
21,318

Retirement
Plan
Contribution
(c)

Group
Term Life
Insurance

Vesting of
Total
Registrants
Other
contributions Compensation
(d)
to Deferred
Compensation
Plan

16,918
16,918

991
814

16,918
16,918

1,325
2,227

25,693
39,472

105,433
169,917
58,377
40,818
27,004

(a) Bundled Beneﬁts includes accounting fees, cell phone fees, club dues, family travel, ﬁnancial planning, home ofﬁce expenses, vehicle expenses, life
insurance, and tax gross-ups. None of these beneﬁts exceeded $10,000 except for tax gross-ups for Mr. Portlock in the amounts of $12,829.
(b) Represents amount earned under our Key Executive Stock Purchase Assistance Plan and applied to the repayment of loans made thereunder. No new loans
may be extended under this plan. At June 2, 2007, the outstanding loan was $115,303.
(c) Each executive, except for Mr. Portlock, received contributions of $16,918 pursuant to our deﬁned contribution retirement plans.
(d) Group Term Life Insurance is available to all US employees.
(5) Mr. Portlock serves the company through its United Kingdom subsidiary. As such, his beneﬁts are paid according to the beneﬁts paid in the United Kingdom,
which are different from the beneﬁts in the United States. His beneﬁts include medical insurance, car allowance, spouse travel, and contributions to a pension
plan. All amounts are converted from pounds to dollars using an annual average exchange rate of 1.92.
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Grants of Plan-Based Awards

The Grant of Plan-Based Awards table below sets forth information on equity awards granted by the Company to the NEOs
during fiscal 2007 under the Long Term Incentive Plan (LTI Plan) and the possible payouts to the NEOs under the Executive
Incentive Cash Bonus Plan (Annual Cash Bonus Plan) for fiscal 2007. Payments under the Incentive Cash Bonus Plan are
shown in the Estimated Possible Payouts Under Non-Equity Incentive Plan Awards column. The CD&A provides further
details of grants under the LTI Plan, including the vesting information for the options and restricted stock units as well as
the performance criteria under the Annual Cash Bonus Plan.
Name

Brian C. Walker

Grant Date

Estimated Possible Payouts Under
Estimated Future Payouts Under
Non-Equity Incentive Plan Awards(1)
Equity Incentive Plan Awards
Threshold
Target
Maximum Threshold Target Maximum
($)
($)
($)
(#)
(#)
(#)

07/24/06
07/24/06
10/30/06(6)

8,105

0
Elizabeth A. Nickels

Andrew Lock

209,596

30.536
34.51

224,995
149,997
450,548

18,394

30.536

206,257
137,499

5,351

30.536

59,989
40,000

13,378

30.536

149,987
100,003

13.378

30.536

149,987
100,003

419,192

07/24/06
07/24/06

2,161
189,139

378,278

07/24/06
07/24/06

5,403
0

Gary Miller

20,066
45,635

7,430

0

181,789

363,577

07/24/06
07/24/06

5,403
0

Grant Date
Fair Value
of Stock
and
Option
Awards
($)(5)

532,067 1,064,134

07/24/06
07/24/06
0

John Portlock

All Other
All Other
Exercise or
Stock
Option
Base Price
Awards:
Awards:
of Option
Number
Number of
Awards
of Shares
Securities
($/Sh)(4)
of Stock
Underlying
of Units(2)
Options(3)
(#)
(#)

165,000

330,000

(1) Under the Annual Cash Bonus Plan executives can earn incentive compensation based on the achievement of certain company performance goals. The actual
Cash Bonus amount paid with respect to any year may range from 0 to 2 times of the target based upon the relative achievement of our EVA targets.
(2) Represent units that convert into an equivalent number of shares of common stock and are subject to time-based cliff vesting in ﬁve years.
(3) Except as noted in footnote (6), each option has a term of ten years and vests pro rata over three years.
(4) Stock options are awarded at an option price not less than the market value of the Company’s common stock at the grant date in accordance with the LTI Plan.
(5) Aggregate grant date values are computed in accordance with FAS 123R.
(6) Reﬂects options granted pursuant to stock option reload rights contained in certain option agreements. The rights permit employees to receive new options
if an employee exercises options by trading in shares. Reload options allow for the purchase of shares of Company stock equal to the number of shares that
were exchanged upon exercise of the underlying option. The reload options retain the expiration date of the original option, but the exercise price equals the
fair market value of the company’s stock on the date of grant of the reload option.
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Outstanding Equity Awards at Fiscal Year-End

The Outstanding Equity Awards at Fiscal Year-End table below shows the option awards and stock awards that were
outstanding as of June 2, 2007. The table shows both exercisable and unexercisable options. The table also shows share
units and equity plan awards that have not vested.
Name

Grant
Date

Brian C. Walker

Elizabeth A. Nickels

07/27/04
06/27/05
07/24/06
10/30/06
10/30/06
10/30/06

Number of
Number of
Securities
Securities
Underlying
Underlying
Unexercised Unexercised
Options(#)(1) Options(#)(1)
Exercisable Unexerciable

6,236

07/05/00
04/25/01
04/23/02
06/30/03
05/19/04
07/20/04
06/27/05
10/18/05
10/18/05
10/18/05
10/18/05
10/18/05
07/24/06

9,800
3,115
25,313
25,000
50,000
17,931
5,717
3,706
10,194
8,740
2,788
2,486

07/05/00
04/23/01
06/29/01
04/23/02
06/30/03
06/27/05
07/24/06

3,853
20,000
3,500
23,962
10,000
1,663
0

Andrew Lock

06/27/05
07/24/06

4,158

Gary Miller

07/08/97
07/06/98
07/02/99
07/05/00
06/29/01
04/23/02
06/30/03
05/19/04
06/27/05
07/24/06

5,030
40,000
28,000
9,800
3,080
28,000
25,000
50,000
4,158

John Portlock

Option
Exercise
Price
($)

Option
Expiration
Date

12,473
20,066
8,589
3,616
33,430

33.517
30.536
34.510
34.510
34.510

06/27/15
07/24/16
07/05/10
06/29/11
04/23/12

11,433

18,394

27.359
25.230
25.000
20.060
23.870
26.950
33.517
27.990
27.990
27.990
27.990
27.990
30.536

07/05/10
02/07/10
04/23/12
06/30/13
05/19/09
02/07/10
06/27/15
02/07/10
02/07/10
02/07/10
06/29/11
04/23/12
07/24/16

3,326
5,351

27.359
25.100
24.200
25.000
20.060
33.517
30.536

8,315
13,378

8,315
13,378

Number of
of Shares or
Units of Stock
That Have
Not Vested
(#)(2)

Market
Equity
Value of
Incentive
Shares or
Plan Awards:
Units of
Number of
Stock That
Unearned
Have Note
Shares, Units
(3)
Vested ($)
or Other
Rights That
Have Not
Vested (#)

Equity
Incentive
Plan Awards
Market or
Payout Value
of Unearned
Shares, Units
or Other
Rights That
Have Not
Vested ($)

100,000 3,653,000
6,202
226,559
8,159
298,048

5,685

207,673

7,480

273,244

07/05/10
04/23/11
06/29/11
04/23/12
06/30/13
06/27/15
07/24/16

1,653
2,175

60,384
79,453

33.517
30.536

06/27/15
07/24/16

4,134
5,439

151,015
198,687

19.875
29.750
23.313
27.359
24.200
25.000
20.060
23.870
33.517
30.536

07/08/07
07/06/08
07/02/09
07/05/10
06/29/11
04/23/02
06/30/13
05/19/14
06/27/15
07/24/16

4,134
5,439

151,015
198,687

(1) Options granted on 06/27/05 and 07/24/06 vest in three equal annual installments beginning on the ﬁrst anniversary of the grant date. Options granted prior
to 06/27/05 or in connection with a reload vest 100 percent on the one year anniversary date of the award.
(2) All awards vest 100 percent on the ﬁve year anniversary date of the award. Assumes a stock price of $36.53 per share, which was the closing price of a share
of Common Stock on the last trading day of the ﬁscal year, June 1, 2007.
(3) Options granted on 10/30/06, 10/18/05, 7/20/04, 4/25/01 reﬂects options granted pursuant to stock option reload rights contained in certain option
agreements. The rights permit employees to receive new options if an employee exercises options by trading in shares. Reload options allow for the purchase
of shares of Company stock equal to the number of shares that were exchanged upon exercise of the underlying option. The reload options retain the expiration
date of the original option, but the exercise price equals the fair market value of the company’s stock on the date of grant of the reload option.
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Option Exercises and Stock Vested

This table provides information on the number and value of (1) options exercised in Fiscal 2007, and (2) the vesting of
restricted stock (on an aggregate basis).
Name

Number of
Shares
Acquired
on Exercise
(#)

Brian C. Walker
Elizabeth A. Nickels

Option Awards
Value Realized
on Exercise
($)(1)

Number of
Shares
Acquired
on Vesting
(#)

Stock Awards
Value Realized
on Vesting
($)(2)

54,200

495,844

5,000

169,850

—

—

5,000

169,850

John Portlock

97,145

1,152,090

2,000

70,800

Andrew Lock

95,051

826,502

1,107

37,262

—

—

—

—

Gary Miller

(1) Represents the difference between the exercise price and the fair market value of our common stock on the date of exercise.
(2) Value based on the closing market price of the Company’s common stock on the vesting date.

Pension Benefits
The Pension Benefit table which is below provides certain information on the retirement benefits available under each
retirement plan to each NEO at the end of fiscal 2007. The retirement plans are described in the CD&A.
Name

Plan Name

Number of
Years Credited
Service
(#)

Present Value of
Accumulated
Benefit
($)

Payments During
Last Fiscal
Year
($)

Brian C. Walker

Herman Miller, Inc. Retirement Income Plan

18

103,670

—

Elizabeth A. Nickels

Herman Miller, Inc. Retirement Income Plan

7

50,365

—

John Portlock(1)

Herman Miller, UK Pension Plan

27

2,133,120

—

Andrew Lock(2)

Herman Miller, Inc. Retirement Income Plan
Herman Miller, UK Pension Plan

5
12

38,872
529,920

—
—

Gary Miller

Herman Miller, Inc. Retirement Income Plan

31

476,338

—

(1) John Portlock is covered by the UK Pension Plan which is unlike the Herman Miller Cash Balance Plan described above. Under the UK Pension Plan beneﬁts are
determined by salary and years of service.
(2) Andy Lock was covered from 1990-2002 under the UK Pension Plan and from 2002-2007 under the Retirement Income Plan.
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Nonqualified Deferred Compensation

The Nonqualified Deferred Compensation table below provides certain information relating to each defined contribution
plan that provides for the deferral of compensation on a basis that is not tax-qualified.
Name

Executive Contributions
in Last Fiscal Year
($)(1)

Brian C. Walker

Registrant Contributions
in Last Fiscal Year
($)(2)

Aggregate Earnings
in Last Fiscal Year
($)(3)

Aggregate Withdrawals/
Distributions
($)

Aggregate Balance
at Last Fiscal Year End
($)

—

—

334,629

305,214

1,528,323

186,872

56,061

114,304

—

555,935

Andrew Lock

—

—

—

—

—

Gary Miller

—

—

—

—

—

John Portlock

—

—

—

—

—

Elizabeth A. Nickels

(1) Amounts in this column represent the amounts deferred by the participant relating to the Executive Incentive Cash Bonus Plan earned in ﬁscal 2006 but paid
in ﬁscal 2007.
(2) Amounts in this column represent the Company’s match of 30 percent of the employee’s contribution.
(3) Amounts reﬂect increase in value of the Company’s common stock during the year, based upon deemed investment of deferred amounts.

The Company’s Non-qualified Deferred Compensation Plan allows certain employees to defer part or all of his or her
Executive Incentive Cash Bonus payment each year. The Company will match any such deferral, up to 50 percent of
the incentive cash bonus payment. The matching payment vests over 3 years and vesting is dependent upon the executive
remaining employed with the Company. During 2007 only two executives, Brian Walker and Beth Nickels, elected
to participate in the deferred compensation plan. The amounts deferred with respect to 2007 income will be reflected
in the 2008 proxy information. Amounts deferred are converted into units having the same value as the Company’s
stock and are credited with amounts at the same rate as the Company’s dividend on its common stock. Units are converted
into shares of the Company’s common stock at the time of distribution. After 2007, the Company will discontinue use
of this plan.
The Committee has approved a supplemental deferred compensation plan for salary deferrals beginning in January
2008. The plan will allow all United States employees who have compensation above the statutory ceiling to defer income
in the same proportion as if the statutory ceiling did not exist. The Company will make contributions to the plan such that
the amounts in the plan “mirror” the amounts the Company would have contributed had the employee’s compensation
not be above the statutory ceiling, subject to a limit of 9.9 percent of compensation.

Potential Payments upon Termination, Death, Disability, Retirement or Change in Control
The following tables quantify both the estimated payments that would be made to each NEO in the event of his/her
termination by the Company without cause, and in the event of his/her termination under circumstances that would
trigger payments under the change in control agreements. The tables also provide information regarding the incremental
amounts that would have vested and become payable on June 2, 2007 if a change in control occurred on that date or if
the NEO’s employment had terminated on that date because of death, disability or retirement. The amounts potentially
payable to each NEO in the event of separation without cause, death, disability, retirement or in connection with a change
in control in which a termination occurs is illustrated below. The narrative that follows the tables gives more details
concerning the plans and the circumstances under which either accelerated payment or vesting would occur.
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Potential Payments upon Termination, Death, Disability, Retirement or Change in Control (Continued)

Assumes termination occurs at end of Fiscal Year 2007 (June 2, 2007)
Brian Walker—Chief Executive Officer
Benefit

Cash Severance
Prorated Annual Incentive
Equity
Restricted Stock
Restricted Stock Units
Unexercisable Options
Total
Retirement Benefits(1)
Unvested Deferred Stock Units
Other Benefits
Health and Welfare
Outplacement
Tax Gross-Ups
Total
Total

Death

$
$

—
829,981

Disability

Without Cause

Change in Control

—
829,981

$
$

—
—

$
$

630,000
—

$ 3,496,500
$ 829,981

$ 1,461,200
$ 138,473
$
—
$ 1,599,673

$ 1,461,200
$ 138,473
$
—
$ 1,599,673

$
$
$
$

—
—
—
—

$ 1,461,200
$ 138,473
$
—
$ 1,599,673

$ 3,653,000
$ 524,606
$ 250,039
$ 4,427,645

$

$

26,140

$

—

$

$

$
—
$
—
$
—
$
—
$ 2,455,794

$
—
$
—
$
—
$
—
$ 2,455,794

$
$
$
$
$

—
—
—
—
—

$
16,093
$
20,000
$
—
$
36,093
$ 2,265,766

$
48,279
$
20,000
$ 1,739,984
$ 1,808,262
$10,588,528

Death

Disability

Retirement

Without Cause

Change in Control

26,140

$
$

Retirement

—

26,140

Elizabeth Nickels—EVP, Chief Financial Officer
Benefit

Cash Severance
Prorated Annual Incentive
Equity
Restricted Stock
Restricted Stock Units
Unexercisable Options
Total
Retirement Benefits(1)
Unvested Deferred Stock Units
Other Benefits
Health and Welfare
Outplacement
Tax Gross-Ups
Total
Total

$
$

—
327,377

$
$

—
327,377

$
$

—
—

$
$

350,000
—

$ 1,120,000
$ 327,377

$
$
$
$

—
126,937
—
126,937

$
$
$
$

—
126,937
—
126,937

$
$
$
$

—
—
—
—

$
$
$
$

—
126,937
—
126,937

$
$
$
$

—
480,904
144,701
625,605

$

58,682

$

58,682

$

—

$

—

$

58,682

$
$
$
$
$

—
—
—
—
512,996

$
$
$
$
$

—
—
—
—
512,996

$
$
$
$
$

—
—
—
—
—

$
$
$
$
$

14,277
20,000
—
34,277
511,214

$ 28,553
$
20,000
$
—
$
48,553
$ 2,180,217

Without Cause

Change in Control

$ 1,013,760
$ 297,088

John Portlock - President, International
Benefit

Cash Severance
Prorated Annual Incentive
Equity
Restricted Stock
Restricted Stock Units
Unexercisable Options
Total
Retirement Benefits(1)
Unvested Deferred Stock Units
Other Benefits
Health and Welfare
Outplacement
Tax Gross-Ups
Total
Total
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Death

Disability

$
$

—
297,088

$
$

—
297,088

$
$
$
$

—
36,916
—
36,916

$
$
$
$

$

—

$
$
$
$
$

—
—
—
—
334,004

Retirement

$
—
$297,088

$
$

316,800
—

—
36,916
—
36,916

$
$
$
$

—
—
—
—

$
$
$
$

—
36,916
—
36,916

$
$
$
$

—
139,860
42,095
181,955

$

—

$

—

$

—

$

—

$
$
$
$
$

—
—
—
—
334,004

$
$
$
$
$

32,085
20,000
—
52,085
405,801

$
—
$
—
$
—
$
—
$297,088

$
64,170
$
20,000
$
—
$
84,170
$ 1,576,973
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Potential Payments upon Termination, Death, Disability, Retirement or Change in Control (Continued)

Andrew Lock—EVP, Chief Administrative Officer
Benefit

Death

Cash Severance
Prorated Annual Incentive
Equity
Restricted Stock
Restricted Stock Units
Unexercisable Options
Total
Retirement Benefits(1)
Unvested Deferred Stock Units
Other Benefits
Health and Welfare
Outplacement
Tax Gross-Ups
Total
Total

Disability

Retirement

Without Cause

Change in Control

$
$

—
283,558

$
$

—
283,558

$
$

—
—

$
$

305,000
—

$
$

976,000
283,558

$
$
$
$

—
92,314
—
92,314

$
$
$
$

—
92,314
—
92,314

$
$
$
$

—
—
—
—

$
$
$
$

—
92,314
—
92,314

$
$
$
$

—
349,725
105,241
454,966

$

—

$

—

$

—

$

—

$

—

$
$
$
$
$

—
—
—
—
375,872

$
$
$
$
$

—
—
—
—
375,872

$
$
$
$
$

—
—
—
—
—

$
$
$
$
$

16,317
20,000
—
36,317
433,631

$
32,634
$
20,000
$
—
$
52,634
$ 1,767,158

Without Cause

Change in Control

Gary Miller—EVP, Creative Office
Benefit

Death

Cash Severance
Prorated Annual Incentive
Equity
Restricted Stock
Restricted Stock Units
Unexercisable Options
Total
Retirement Benefits(1)
Unvested Deferred Stock Units
Other Benefits
Health and Welfare
Outplacement
Tax Gross-Ups
Total
Total

Disability

$
$

—
257,862

$
$

—
257,862

$
$
$
$

—
92,314
—
92,314

$
$
$
$

$

—

$
$
$
$
$

—
—
—
—
350,176

Retirement

$
—
$257,862

$
$

275,000
—

$
$

884,664
257,862

—
92,314
—
92,314

$
$
$
$

—
—
—
—

$
$
$
$

—
92,314
—
92,314

$
$
$
$

—
349,725
105,241
454,966

$

—

$

—

$

—

$

—

$
$
$
$
$

—
—
—
—
350,176

$
$
$
$
$

14,343
20,000
—
34,343
401,657

$
—
$
—
$
—
$
—
$257,862

$
28,685
$
20,000
$
—
$
48,685
$ 1,646,177

(1) The retirement beneﬁts available to the Named Executive Ofﬁcers are the same as those available to all salaried employees.

Potential Payments upon Termination without Change in Control
The Company under its salary continuation plan has agreed to pay Corporate Officers and other executives severance if
they are terminated for reasons other than cause. The payments in 2007 would have been equal to 12 months base
salary while in 2008 the payments will be equal to 18 months base salary continuation for the NEOs. In addition the
Company maintains the health insurance on such employee during the salary continuation period. In exchange for such
payments the employee provides the Company with a mutual release of all claims and agrees not to work for a competitor
during the salary continuation period. In the event of a termination covered by the change in control agreements
described below, the payments under those agreements is reduced by any amounts received under the salary
continuation plan.
The Executive Long Term Disability Plan provides a monthly benefit to an executive of 60% of their 2 year average
executive incentive up to a monthly maximum of 10,000. Each of the NEOs, except Mr. Portlock, would be entitled to a
$10,000 monthly benefit if they became disabled as of June 2, 2007 as long as they are disabled or until age 65.
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Potential Payments upon Termination, Death, Disability, Retirement or Change in Control (Continued)

Potential Payments upon Termination in Connection with Change in Control
In Fiscal 2007 each NEO is party to a change in control agreement with the Company. The change in control agreements
are all “two trigger” agreements. This means there both must be a change in control and the employee must lose his or
her job for a reason covered by the change in control agreement in order to be entitled to a payment.
The agreements define change in control as having occurred (1) when a third party becomes the owner of more than
35 percent of the Company’s stock, (2) when a majority of the Board of directors is composed of persons who are not
recommended by the existing Board, (3) when a third party acquires a majority of the assets of the Company
in a transaction not approved by the continuing directors, (4) when the Company is a party to a merger or reorganization
in which the existing shareholders do not control 60 percent of the shares of the surviving company or (5) when there
is a liquidation of the Company.
An employee is entitled to a payment under the change in control agreement if within 2 years after a change in control
he (1) loses his or her employment with the Company for reasons other than cause, (2) the responsibilities of his or her
job are significantly reduced, (3) the base salary or bonus he or she receives is reduced, (4) the benefits he or she
receives are reduced by more than 5 percent, (5) the location of his or her job is relocated more than 50 miles from its
current location, or (6) the obligations of the change in control agreement is not assumed by any successor company.
If both triggering events occur, then the NEO is entitled to a change in control payment. The change in control payment
consists of three elements (1) amounts owed for current year base salary, on target bonus prorated to the date of
termination and all amounts of deferred income, (2) medical and other insurance benefits, and (3) a separation payment.
In addition, all existing unvested options and other equity units become immediately vested and exercisable. The
separation payment in the case of the CEO is to be equal to 3 times the amount described below and in the case of all
other NEOs the payment is equal to 2 times the amount described below. The separation payment is a lump sum equal to
either two or three times the sum of (a) the executive’s base salary plus (b) the greater of the executive’s actual bonus for
the preceding year or his or her on-target bonus for the current year. This amount is reduced by any severance payment
that executive receives under the severance program described above.
The Company has the obligation to make a “gross up” payment to the executive if the amount of the payments under
the change in control agreements is subject to an excise tax under Section 4999 of the Internal Revenue Code of 1986.
However, if a reduction of 5 percent in the separation payments to the executive would prevent them from being subject
to the excise tax, the Company may reduce the payments up to 5 percent but only to the extent necessary to avoid the
imposition of the excise tax.
In order to receive the payments the NEO would be required to sign a non-competition agreement, committing to refrain
from competing with the Company for a period equal to the number of years of compensation received by the NEO under
the agreement.
Accelerated Vesting upon Death, Disability, Retirement or Change in Control
Various compensation plans contain provisions that permit accelerated vesting upon death, disability or change
in control. In the event of a change in control, the Key Executive Deferred Compensation Plan, the Long-Term Incentive
Plan, and the Executive Incentive Cash Bonus Plan provide for the acceleration of vesting and/or payment even if the NEO
has not been terminated. These are so called single trigger payment provisions. The Long-Term Incentive Plan, Executive
Incentive Cash Bonus Plan and Key Executive Deferred Compensation Plan each has provisions dealing with vesting upon
death, disability or retirement. The definition of change in control for these plans after December 31, 2005 is the
definition contained in Treasury Regulations for Section 409A of the American Jobs Creation Act of 2004.
Key Executive Deferred Compensation Plan
The Key executive Deferred Compensation Plan permits a participant to elect to have his or her account distributed
immediately upon his death, disability, or termination of employment in addition to change in control. The plan also
permits the Committee to distribute to the employee amounts deferred before December 31, 2005 in the event of his
death, disability or termination of employment.
Long-Term Incentive Plan
The Long-Term Incentive Plan provides that all unvested options and restricted stock units vest and become immediately
exercisable in the event of a change in control. Options granted under the LTI Plan to the extent vested at the date of
death, disability or retirement, remain exercisable for the lesser of 60 months or the balance of their original term. In all
other cases the options terminate 90 days after a termination of employment. Restricted stock units granted in 2007
cliff vest 5 years after the date of grant. If an employee dies, becomes disabled or is terminated by the Company for
reasons other than cause, his or her restricted stock units vest ratably determined by the number of months he or she
has been with the Company after grant. If an employee retires the grant of restricted stock units will continue to vest
over the original vesting period, provided the employee is available to provide 10 hours per quarter of consulting
services and does not work for a competitor.
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Potential Payments upon Termination, Death, Disability, Retirement or Change in Control
Accelerated Vesting upon Death, Disability, Retirement or Change in Control (Continued)
The Executive Incentive Cash Bonus Plan
The Executive Incentive Cash Bonus Plan requires that an employee be employed by the Company on the last day of a
fiscal year in order to be eligible to receive the Incentive Cash Bonus, with certain exceptions noted below. The plan
provides that in the events of death, disability or retirement an employee does not need to be employed on the last day of
the fiscal year in order to receive a bonus. The employee’s bonus will be reduced to reflect the portion of the year that he
or she was employed by the Company. In the event of a change in control, the Incentive Cash Bonus is immediately vested
(based upon EVA results achieved through the date of the change in control) and payable and is not reduced by virtue of
the fact that it is calculated upon a partial year. The same provisions governing payment in the event of death, disability,
retirement or change in control are also found in the bonus plan applicable to all other employees.

Director Compensation
The following Director Compensation table provides information on the compensation of each director for fiscal year
2007. The standard compensation of each director is $105,000. The audit committee chair receives an additional
$10,000. All other committee chairs receive an additional $5,000. The chairman of the Board of Directors receives
additional annual compensation of $305,000 and is eligible to participate in the Company’s health insurance plan. Brian
Walker, the Company’s CEO, does not receive any additional compensation for serving on the Board of Directors.
The annual retainer and chairperson fee (if appropriate) is payable by one or more of the following means, as selected
by each director: (1) in cash; (2) in shares of our stock valued as of January 15 of each year; (3) credit under the Director
Deferred Compensation Plan described below, with company common stock units valued as of January 15 of each year; (4)
stock options valued as of January 15 of each year under the Black-Scholes Valuation Model; or (5) as a contribution to our
company employee scholarship fund. Any director who does not meet the stock ownership guideline must take at least 50
percent of his or her fee in one of the permissible forms of equity.
Stock Compensation Plan
We have in effect a Stock Compensation Plan, approved and adopted by our shareholders, under which nonemployee
officers and directors may be granted options to purchase shares of our stock if they elect to receive their compensation in
stock options. Subject to certain exceptions, the options are not exercisable until 12 months after the date of grant and
expire 10 years after the date of the grant. The option price is payable upon exercise in cash or, subject to certain
limitations, in shares of our stock already owned by the optionee, or a combination of shares and cash.
Deferred Compensation Plan
We also maintain a Nonemployee Officer and Director Deferred Compensation Stock Purchase Plan. The Plan permits
participants to defer receipt of all or a portion of the total annual retainer and Chairman of the Board and committee chair
fees to his or her account under the plan expressed in stock units equivalent to shares of our stock.
Stock Ownership Guidelines
Director stock ownership guidelines have been in effect since 1997. These guidelines, like those of the management
team, are intended to reinforce the importance of linking shareholder and director interests. Under these guidelines,
beginning in 2000, each director is encouraged to reach a minimum level of share ownership having a value of at least
three times the annual director retainer over a five-year period after first becoming a director.
Other
Directors are reimbursed for travel and other necessary business expenses incurred in the performance of their services
for the Company, and they are covered under the Company’s business travel insurance policies and under the Director
and Officer liability insurance policy.
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Director Compensation (Continued)

Perquisites
Some Directors’ spouses accompany them to Board meetings. The Company pays for their expenses and for some
amenities for the Directors and their spouses, including some meals and social events. The total of these perquisites is
less than $10,000 per Director.
Director Compensation Table
Name

Fees Earned
or Paid
in Cash
($)(1)

Mary Vermeer Andringa

Stock
Awards
($)(2)

100,000

Option
Non-Equity
Awards
Incentive Plan
(2)
($) Compensation
($)

Change in
Pension
Value and
Nonqualified
Deferred
Compensation
Earnings

All Other
Compensation
($)(3)

Total
($)

70,800(4)

5,000

175,800

30,954

5,000

135,954

Douglas D. French

100,000

Lord Brian Griffiths of Fforestfach

105,000

5,000

110,000

J. Barry Griswell

100,000

5,000

105,000

John R. Hoke III

47,500

52,500

5,000

105,000

James R. Kackley

50,000

62,500

2,500

145,954

C. William Pollard

105,000

5,000

110,000

Dorothy A. Terrell

104,000

1,000

105,000

3,000

110,317

13,798

596,585

David O. Ulrich
Michael A. Volkema(5)

30,954

107,317
570,192

2,938

9,657

(1) The amounts shown in the “Fees Earned or Paid in Cash” column include amounts which may be deferred under the Non-Employee Director Deferred
Compensation Plan. Amounts deferred are retained as units equal to shares of stock under the plan. The plan permits non-employee directors to elect to defer
amounts which they would otherwise receive as director fees. Amounts deferred are credited with earnings at the same rate as the dividend on the Company’s
stock. Directors at the time of deferral elect the deferral period. The units together with the earnings on the units are converted to shares of the Company’s
common stock at the end of the deferral period and are distributed to the director at the end of the deferral period.
(2) These amounts reﬂect the expense recognized as compensation expense in ﬁscal 2007 for ﬁnancial reporting purposes with respect to stock awards and
options, granted in ﬁscal 2007 and/or the prior year, in accordance with FAS 123R except that the amounts do not reﬂect a reduction for estimated forfeitures.
The assumptions used in calculating these amounts are set forth in Note 14 in the Company’s consolidated ﬁnancial statements for the ﬁscal year ended June 2,
2007, included in our Annual Report on Form 10-K.
(3) The Michael Volkema Scholarship fund awards college scholarships to children of employees. All directors contributed a portion of their fees to the fund.
Mr. Volkema’s Other Compensation includes $10,000 for the Scholarship fund, $694 for group life insurance and $3,104 for the Company 401K match during
the time Mr. Volkema was an employee, see note (5) below.
(4) Ms. Andringa during the year received reload options as a result of her exercise of options granted under the Non-employee Ofﬁcer and Director
Stock Option Plan.
(5) Mr. Volkema was an employee of the Company until December 31, 2006. The amount of compensation shown for him includes $170,192 received as an
employee. Beginning January 1, 2007 he is no longer an employee and receives only his director’s fees from the Company.

As of June 2, 2007, each Director had the following aggregate number of outstanding options:
Name

Mary Vermeer Andringa
Douglas D. French
Lord Brian Griffiths of Fforestfach
J. Barry Griswell
John R. Hoke III
James R. Kackley
C. William Pollard
Dorothy A. Terrell
David O. Ulrich
Michael A. Volkema
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Equity Compensation Plan Information

As noted in the Compensation Discussion and Analysis, we maintain certain equity compensation plans under which
common stock is authorized for issuance to employees and directors in exchange for services. In addition, we maintain
the Nonemployee Officer and Director Stock Option Plan, Long Term Incentive Plan, 2000 Employee Stock Option Plan,
Employees’ Stock Purchase Plan, and various employee ownership and profit sharing plans under which common stock is
authorized for issuance to employees and directors in exchange for services.
The 2000 Employee Stock Option Plan is our only equity compensation plan under which common stock is authorized for
issuance that has not been approved by our shareholders. Under the 2000 Employee Stock Option Plan, each full- or parttime employee of the company, or any U.S. or Canadian subsidiary, and certain foreign subsidiaries who was not eligible to
participate in the Long-Term Incentive Plan, received a one-time, nontransferable grant of a nonqualified stock option
to purchase 100 shares of our common stock, at fair market value of the shares on the grant date. The options were not
exercisable until after one year of continuous employment from the grant date and remain exercisable until the earlier of 10
years after the grant date or three months after termination of employment (other than termination due to of retirement,
disability, or death, which events allow for a longer exercise period). The Board is sensitive to dilution of shareholder
interests resulting from the granting of stock options and therefore has allocated the options granted under this plan
against the authorized shares available under the Long-term Incentive Plan.
The following table sets forth certain information regarding the above referenced equity compensation plans as of
June 2, 2007.
Plan category

Equity compensation plans approved by security holders
Equity compensation plans not approved by security holders
Total

Number of securities
to be issued upon exercise
of outstanding options
warrants and rights (1)

Weighted-average
exercise price of
outstanding options,
warrants and rights

Number of securities
remaining available for
future issuance under
equity compensation
plans (excluding securities
reflected in column(a))

(a)

(b)

(c)

2,655,052
205,070
2,860,122

$27.17
$27.24
$27.18

6,204,214(2)
—
6,204,214

(1) We have not granted warrants or rights applicable to this chart.
(2) The number of shares remaining available for future issuance under our plans for awards other than options is limited to 12 percent of the shares authorized
by shareholders. There are 620,660 shares remaining available for future issuance for awards other than options.
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Section 16(a) Beneficial Ownership Reporting Compliance

Our directors and officers, as well as any person holding more than 10 percent of our common stock, are required to
report initial statements of ownership of our securities and changes in such ownership to the Securities and Exchange
Commission. Based upon written representations by each director and officer, all the reports were filed by such persons
during the last fiscal year, except C. William Pollard who filed one late Form 4 that reported one transaction involving a
fractional share.

Certain Relationships and Related Party Transactions
During the past fiscal year, the Board of Directors adopted a Policy on Related Party Transactions. Under that Policy, with
certain limited exceptions, all proposed transactions between the Company and one of its directors or officers or their
respective affiliates are required to be reported to the Nominating and Governance Committee prior to entering into such a
transaction. Management is obligated to provide that Committee with information relating to the terms and conditions of
the proposed transaction, how it complies with the Policy, and if the proposed transaction is with a director, advise the
Committee if the transaction would impact that director's status as an independent director. The Nominating and
Governance Committee has the authority to determine whether the proposed transaction is exempt from approval or, if not,
approve the transaction as compliant with the Policy or refer the matter to the Board of Directors. All approved or exempted
transactions must be reported by the Committee to the full Board of Directors.
In order to approve a transaction under the Policy, the Nominating and Governance Committee must determine
that either (1) the dollar amount of the transaction and other transactions with the director during that year is less than
$100,000, and, for any director that is a member of the Audit Committee, does not constitute a proscribed consulting,
advisory, or other compensated fee, or (2) if the proposed transaction is for the acquisition of products or services and
is either less than $100,000 or is subject to a bid process involving three or more competing parties, and the transaction
is in the best interest of the Company and its shareholders, provided that (a) management determined that the proposed
transaction will provide the best value for the Company, (b) the compensation is consistent with the proposals submitted
by the other bidders, and (c) the director did not directly participate in the proposal process.
J. Barry Griswell is the Chairman of the Board of Directors and Chief Executive Officer of Principal Financial Group, Inc.
During fiscal 2007, management submitted a request to the Nominating and Governance Committee to approve a
proposed transaction under which the Principal Financial Group would provide Family Medical Leave Act and short-term
and long-term disability management work on behalf of the Company. Management, with the assistance of a third-party
consultant, sent a request for a proposal to nine different companies to provide these services, formerly provided by
management. Following the evaluation of bids submitted by a variety of vendors, management recommended that the
work be performed by the Principal Financial Group due to its competitive advantages, including pricing. Mr. Griswell did
not participate in the bid process or discuss the proposal with management of the Company. Based upon management’s
recommendation, the Committee determined that the proposed transaction was in the best interest of the Company and
its shareholders and approved the proposed transaction. Under the terms of the transaction, Principal Financial Group
will provide FMLA administration, short-term disability and long-term disability for a period of three years at an annual
rate of approximately $1.5 million for each of the three years of the contract.
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Submission of Shareholder Proposals for the 2008 Annual Meeting

Shareholders wishing to submit proposals on matters appropriate for shareholder action to be presented at our 2008
annual meeting of shareholders may do so in accordance with Rule 14a-8 promulgated under the Exchange Act. For such
proposals to be included in our proxy materials relating to our 2008 annual meeting of shareholders, all applicable
requirements of Rule 14a-8 must be satisfied and such proposals must be received by us at our principal executive offices
at 855 East Main Avenue, PO Box 302, Zeeland, Michigan 49464-0302, no later than April 24, 2008.
For any proposal that is not submitted for inclusion in next year’s Proxy Statement, but is instead sought to be
presented directly at the 2008 Annual Meeting, SEC rules permit management to vote proxies at its discretion if we: (1)
receive notice of the proposal before the close of business on July 8, 2008, and advise shareholders in the 2008 Proxy
Statement about the nature of the matter and how management intends to vote on such matter, or (2) do not receive
notice of the proposal prior to the close of business on July 8, 2008. Notices of intention to present proposals at the 2008
annual meeting should be addressed to our Corporate Secretary, at our principal executive offices at 855 East Main
Avenue, PO Box 302, Zeeland, Michigan 49464-0302.
As of August 22, 2007, no proposals to be presented at the 2007 annual meeting had been received by us.
Under our Bylaws, no business may be brought before an annual shareholder meeting unless it is specified in the
notice of the meeting and included in the accompanying proxy materials, or as otherwise brought before the meeting
by or at the direction of the Board or by a shareholder entitled to vote who has delivered written notice to us (containing
certain information specified in the Bylaws about the shareholder and the proposed action) not less than thirty (30) days
prior to the date of the originally scheduled meeting. If less than forty (40) days advance notice of the meeting is given,
the notice must be received by us no later than the close of business on the tenth day following the date on which
the notice of the scheduled meeting was first mailed to our shareholders.

Miscellaneous
The cost of the solicitation of proxies will be borne by us. In addition to the use of the mails, proxies may be solicited
personally or by telephone or electronic means by a few of our regular employees. We may reimburse brokers and other
people holding stock in their names or in the names of nominees for their expenses in sending proxy materials to the
principals and obtaining their proxies.
Our mailing for the fiscal year ended June 2, 2007, includes the Notice Regarding the Availability of Proxy Materials. A
copy of the Notice of 2007 Annual Meeting of Shareholders and the 2007 Annual Financial Statements as well as the Proxy
Statement and our Report on Form 10-K both filed with the Securities and Exchange Commission are available, without
charge, upon written request from the Secretary of the company, 855 East Main Avenue, PO Box 302, Zeeland, Michigan
49464-0302.
Shareholders are urged to vote promptly. Questions related to your holdings can be directed as follows:
Computershare Investor Services, LLC, 250 Royall Street, Canton, Massachusetts 02021
Phone: 1 800 446 2617 inside the United States
Phone: 1 781 575 2723 outside the United States
http://www.computershare.com
By Order of the Board of Directors
Daniel C. Molhoek, Secretary to the Board

34

2007 Proxy Statement

August 22, 2007

44941HMProxy

8/15/07

6:42 AM

Page 35

© 2007 Herman Miller, Inc., Zeeland, Michigan Printed in U.S.A. on recycled paper P.MS2843-01
® L and Y are among the registered trademarks of Herman Miller, Inc.

44941HMProxy

8/15/07

6:42 AM

Page 36

Y

